
A FINANCIAL WELLNESS TOOL THAT DRIVES BEHAVIOR
A goal isn’t usually reached by one large leap but by small behaviors and 
mindfulness of everyday financial decisions. Employees co-create their financial 
wellness plan with a financial professional and receive continued support so that 
they may maximize their current and future finances and goals. 

EDUCATION THAT INSPIRES—TOOLS THAT EQUIP 
Our Financial Wellness Plan is designed to create and maintain engagement, 
moving participants along a path to financial success. 

From foundational principles to more advanced activities, participants will learn 
and take progressive steps toward financial wellness through a customized 
program of financial education, counseling, tools, software, and calculators.

INTRODUCING THRIVE, AN EMPLOYEE BENEFIT 
PLAN THAT NOT ONLY PROVIDES A PATH TO 
FINANCIAL WELLNESS, BUT ALSO ASSISTS 
COMPANIES IN ACHIEVING THEIR SUSTAINABLE 
DEVELOPMENT GOALS 

Assessing Current 
Financial Health
Determining where each 
individual is on his or her 
financial wellness journey

Setting Meaningful 
Financial Goals
Creating a path to 
financial wellness

Making Sure You Are 
Always On Target
One-on-one Financial 
Counseling to ensure 
employees feel fully 
supported in their 
financial wellness plan, 
even during times of 
birth, marriage, divorce, 
retirement, death or 
disability

Comprehensive 
Financial Wellness
Our financial wellness 
program connects 
engagement with action to 
help employees build a 
firm financial foundation.

Employee is sent 
welcome packet and 

contact information for 
their assigned  financial 

counselor

Employee attends 
discovery meeting to 
understand how to 
take advantage 
program benefits

Employee completes 
financial profile and 
receives initial 
wellness score 

Employee works with the 
financial counselor to 
create realistic financial 
wellness plan

Should finances 
change,  employee 
starts over from step 
four to integrate 
current situation
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Financial counselor 
delivers customized 
financial wellness 
plan 

Employee meets with 
financial counselor 
quarterly to monitor 
progress and financial 
wellness score

HOW IT WORKS



REPORTING IS A KEY ASPECT OF THE PLAN SPONSOR EXPERIENCE

Individualized wellness plans that measure:

■ Retirement readiness
■ Overall financial wellness score
■ Employee benefit participation rate
■ Total/average debt eliminated

■ Total/average savings added

Actionable data for company benchmarking 
and improvement for the following of the 
United Nation's Sustainable Development 
Goals:

■ Goal #5: Gender Equality

■ Goal #8: Economic Growth
■ Goal #10: Reduced Inequalities

DELIVERING FINANCIAL WELLNESS THAT WORKS

Highly Engaging Measurable Results Quarterly Training

■ Engages through on-demand
lessons, educational materials,
and coaching

■ Complete with professional
level financial planning
software, tools, and calculators

■ Non-invasive data tracking and
analysis to ensure your employees
are improving over time

■ Benchmarking, goal setting, and
unbiased after-action reporting to
illustrate company commitment to
sustainability

Quarterly live webinars on topics 
such as:
■ Creating a financial plan

■ Financial wellness 

■ Understanding your 401k and 
other employee benefits

■ Financial Decisions after the 
sudden loss of a loved one

■ Aligning your finances with 
your values

Want to learn more? Use this QR code to schedule a 
no-obligation demo of our financial wellness program.
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