
BIOGRAPHYTHE "HOW TO HUMAN" EXPERIENCE

A former HR Manager, Misty knows a
thing or two about burnout and joyless
living. For one? It isn't fun. A believer
that the depth of life is often
overlooked, Misty's mission is to help
stoke people's inner fires to dream
again and create a life they actually
want to live. To do that, we must be
brave and take responsibility for our
own wellbeing. With wellbeing
becoming yet another to-do list in our
world, a question to ponder - what if
real wellbeing comes from doing less,
not more? Offering a collection of
resources and knowledge from formal
institutions and hours of self-study in
the last 10 years from her own healing
journey, Misty offers an invitation to
do life differently - that is, your way. 

Delivering one-time wellness
trainings without assisting in real life
implementation is like creating a
visionboard and then having 2020
happen. Good intentions, but
ultimately a failure to launch with lots
of time and money wasted. 

Fluff and puff wellness trainings are
so pre-COVID. Let's partner together
to help your team dream a new
dream, live a life they love, actually
enjoy being a human AND love where
they work. 

Contact information:
misty@loveyourlifewithmisty.com
www.loveyourlifewithmisty.com
708-698-1107



The "How to Human" Experience Explained

THE INTENTION

WHAT IT COULD LOOK LIKE FOR YOUR ORGANIZATION

ROI BEYOND NUMBERS

Chances are, you already know what to do to enhance your own wellbeing. The person
next to you already knows what to do, too. The issue isn't the knowing, the issue isn't even
the doing - the real issue is making time to do those things. In "How to Human" we get
back to foundational basics - creating time constructs in our every day lives to create an
intimate relationship with ourselves so we WANT to put our wellbeing first, rather than
last. More importantly, creating constructs that actually work for our own lives and are in
support of our own dreams, as our life and circumstances look very different from the next
person's. This is the intention of The "How to Human" Experience - intentionally making
time for ourselves every day to disconnect from the fluff of the world and reconnecting
back to ourselves so we can fully feel alive and see the joy and magic in the mundane - and
it's not just for some humans, it's for all humans of every different walk of life and
professional title.

A plethora of workshop topics are on offer to your organization, including loving your
solitude time, infusing joy and play back into your life, creating morning and evening routines,
seasonal self-care and many, many more. Consistency and implementation are where the
magic happens. While this this type of offering works best on an on-going basis (ie. 3-12
months), they are available as one-time lunch and learn style workshops. This program
can be delivered to any employee level or group within your organization. It's worth noting
that "How to Human" is not a cookie-cutter offering and can be customized for your
team's specific needs.

There is a synergy that happens within teams when everyone is taking care of themselves.
It often results in a palpable sense of support and seeing other people's humanness with
new eyes. Yes, you can expect to see long-term ROI, such as a decrease in stress-related
health insurance claims, but with a wellbeing offering that goes beyond the surface you can
also see an increase in feelings of connection and belonging, company culture, morale and
retention and a sense of community within the organization. A remedy to "The Great
Resignation" is to create a company people want to work for because they feel seen and
valued. 

Help your team remember how to be a human and live more, not just produce more. 


